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Job Title:  

Youth Representative 

Role Type:  
Full committee member 

About Stroud Pride Committee:  
Stroud Pride Committee is a group of friendly, creative, and enthusiastic volunteers 

from the local LGBTQ+ community. Our mission is to celebrate Stroud’s acceptance of 

its LGBTQ+ community through events like the Stroud Pride Picnic and to work towards 

a more inclusive and supportive society. 

Job Description: 
The Youth Representative will act as a liaison between the Stroud Pride Committee and 

the younger members of the LGBTQ+ community, ensuring that their voices, needs, 

and concerns are heard and addressed. This role involves engaging with youth, 

gathering feedback, and advocating for the interests of young LGBTQ+ individuals 

within the committee's activities and decisions. 
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Key Responsibilities: 
● Serve as the primary point of contact between the Stroud Pride Committee and the 

youth LGBTQ+ community. 

● Attend youth events and gatherings to engage with young community members 

and gather feedback. 

● Represent the interests and concerns of young LGBTQ+ individuals in committee 

meetings. 

● Advocate for inclusive practices and policies that cater to the needs of the younger 

LGBTQ+ community. 

● Assist in the planning and execution of Stroud Pride events, ensuring youth ther 

membersengagement and participation. 

● Maintain open communication channels with young community members to foster 

trust and transparency. 

● Collaborate with other committee members to ensure the mission and values of 

Stroud Pride are upheld. 

Limits and scope of the role: 
● The Youth Representative must act in accordance with the Stroud Pride constitution 

and committee job role descriptions. 

● The role involves advocating for the interests of young LGBTQ+ individuals but does 

not extend to providing personal counselling or therapy to members. 

● Decisions must be made with the community’s best interests in mind, ensuring 

impartiality and fairness. 
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Qualifications: 
● Strong communication and interpersonal skills, particularly with young people. 

● Passion for and commitment to LGBTQ+ rights and advocacy. 

● Experience in youth engagement and outreach. 

● Ability to work collaboratively within a team and independently. 

● Understanding of the challenges and issues faced by young LGBTQ+ individuals. 

● Flexibility to attend youth events and meetings outside of regular hours. 


